
WOODINVILLE FIRE & RESCUE 
Tuesday, March 2, 2021 

REGULAR MEETING OF THE BOARD OF FIRE COMMISSIONERS 

 
Commissioner Collins called the virtual meeting to order at 1602 hours. Roll call was taken and 
was as follows: 
 
Roll Call 
 
Commissioner Collins (Chair) 
Commissioner van Veen 
Commissioner Halbert 
Commissioner Osgood 
Commissioner Millman  
 
Staff 
 
Fire Chief Greg Ahearn 
Deputy Chief Doug McDonald 
Chief Administrative Officer Joan Montegary 
Board Secretary Nicole Frisch 
 
Consideration and Approval of Agenda in Content and Order 
 
Commissioner Collins suggested an amendment to the agenda as follows: 

- Public Comment moved to Item 2. 
- Executive Session added as Item 3. 

 
MOTION: Commissioner Millman moved to approve the agenda as presented. The motion was 
seconded by Commissioner Halbert. The motion passed, 5-0. 
 
1. Fire Benefit Charge Appeals Hearing 
 
MOTION: Commissioner Millman moved to open the public hearing portion of the Benefit 
Service Charge appeals hearing. The motion was seconded by Commissioner van Veen. The 
motion passed, 5-0. 
 
MOTION: Commissioner Millman moved to open the public testimony portion of the Benefit 
Service Charge appeals hearing. The motion was seconded by Commissioner Osgood. The 
motion passed, 5-0. 
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Public Comment 
 
Woodinville resident Vesa Suomalainen commented to say he is waiting to see whether his 
appeal is approved. CAO Montegary notified him that his appeal has been recommended to the 
Board for approval. 
 
MOTION: Commissioner Millman moved to close the public testimony portion of the Benefit 
Service Charge appeals hearing. The motion was seconded by Commissioner Halbert. The 
motion passed, 5-0. 
 
CAO Montegary presented Staff Report 21-001 as attached hereto.  
 
MOTION: Commissioner van Veen moved that the Board of Fire Commissioners accept staff’s 
recommendations to approve and deny the appeals as presented; and to authorize the Board 
Chair to sign the letters responding to the appeals. The motion was seconded by Commissioner 
Osgood. The motion passed, 5-0. 
 
MOTION: Commissioner Millman moved to close the public hearing portion of the Benefit 
Service Charge appeals hearing. The motion was seconded by Commissioner van Veen. The 
motion passed, 5-0. 
 
2. Executive Session 
 
At 4:24 p.m., the Board moved into Executive Session for 15 minutes pursuant to RCW 
42.30.140(4)(b), to discuss the strategy or position to be taken by the governing body during 
the course of collective bargaining.  
 
The Board reconvened at 4:40 p.m. No decisions were made. 
 
3. Public Comment 
 
Peter Briner, President IAFF Local 2950 
 
4. Staff Report 21-002 – Adoption of Policy 2123, WA Paid Sick Leave (Non-Exempt Day Staff) 

(attached hereto) 
 
CAO Montegary presented the staff report that is attached hereto. 
 
MOTION: Commissioner van Veen moved that the Board of Fire Commissioners adopt 
Resolution 2021-01, A Resolution Adopting Policy No. 2123, WA Paid Sick Leave (Non-Exempt 
Day Staff). The motion was seconded by Commissioner Osgood. The motion passed, 5-0. 
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5. Cell Tower Lease Extensions (Fire Stations #33 and #35) 
 
Board Chair Collins reported that the cell tower lease extensions will be discussed at the April 6, 
2021 regular meeting. 
 
6. Fire Chief’s Report (attached hereto) 

 
Chief Ahearn presented the Fire Chief’s Report that is attached hereto. 
 
7. Consent Agenda (attached hereto) 

 
a. Approval of Minutes from the February 2, 2021 regular meetings  

b. Approval of Payroll Voucher ACH 21-3 for $373,945.74 and ACH 21-4 for $479,704.51 

c. Approval of General Vouchers for $10,124.15, $18,059.08, $29,410.94, and $61,692.40 
 
MOTION: Commissioner Osgood moved that the Board of Fire Commissioners approve the 
Consent Agenda as presented. The motion was seconded by Commissioner van Veen. The 
motion passed, 5-0. 
 
8. Reports and Requests from the Commissioners/Good of the Order 

 
None. 
 
9. Adjournment 
 
MOTION: Commissioner Osgood moved to adjourn the meeting. The motion was seconded by 
Commissioner Halbert. The motion passed, 5-0. 
 
The meeting adjourned at 1654 hours. 
 
 

       
Nicole Frisch, Board Secretary  

 
 
___________________     
Derek van Veen, Commissioner, Position 1 
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 _____________     
Doug Halbert, Commissioner, Position 2  
 
 
 _____________    
Tim Osgood, Commissioner, Position 3 
 
 
       
Mike Millman, Commissioner, Position 4  
 
 
 ______________    
Roger Collins, Commissioner, Position 5 



 
 
 
 
 

Woodinville Fire & Rescue 

REGULAR MEETING SPECIAL TIME OF THE BOARD OF FIRE COMMISSIONERS 
 

Tuesday, March 2, 2021 
4:00 p.m. 

 

Meeting will be held virtually, via Zoom. Use the link below to attend live. 
 

https://us02web.zoom.us/j/83196998149?pwd=VjJoQytPcVNubktEdy9KaGtaN2MyZz09 
 

To listen live, call 253-215-8782 and enter the Meeting ID and Password. 
 

Meeting ID: 831 9699 8149 
Passcode: 466941 

 
 
 

 

AGENDA 
Call to Order/Roll Call 

Approval of Agenda in Content and Order 

Board Business Items 

1. Fire Benefit Charge Appeals Hearing 

2. Executive Session for 15 minutes pursuant to RCW 42.30.140(4)(b), to discuss the strategy 
or position to be taken by the governing body during the course of collective bargaining. 

3. Public Comments (Please submit public comment via email to NFrisch@wf-r.org at least 
one hour prior to start of meeting. Please limit comments to three minutes.) 

4. Staff Report 21-001 – Adoption of Policy 2123, WA Paid Sick Leave; and Resolution 2021-01 

5. Cell Tower Lease Extensions (Fire Stations #33 and #35) 

6. Fire Chief’s Report 

7. Consent Agenda 

a. Approval of Minutes from the February 2, 2021 regular meetings  

b. Approval of Payroll Vouchers ACH 21-3 for $373,945.74 and ACH 21-4 for 
$479,704.51 

c. Approval of General Vouchers for $10,124.15, $18,059.08, $29,410.94, and 
$61,692.40 

8. Reports and Requests from the Commissioners/Good of the Order 

9. Adjournment  

https://us02web.zoom.us/j/83196998149?pwd=VjJoQytPcVNubktEdy9KaGtaN2MyZz09
mailto:NFrisch@wf-r.org
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M   E   M   O   R   A   N   D   U   M 
 
  

DATE: March 2, 2021 
  

TO: Roger Collins, Chair 
Board of Fire Commissioners 

  

FROM: Joan Montegary, Chief Administrative Officer 
  

SUBJECT: Staff Report 21-001 
2021 Benefit Charge Appeals – Staff Recommendations 

  

 
 
Background 
 
The District received 12 official appeals of the 2021 Fire Benefit Charge. Staff reviewed each 
appeal, investigated the merits, and validated the basis of each appeal in order to make a 
recommendation to the Board of Fire Commissioners. 
 
The attached spreadsheet provides a synopsis of each of the 12 appeals and staff’s 
recommendations. 
 
Recommendations 
 
Staff recommends that the Board approve 11 appeals and deny 1 appeal as per the attached 
document. Upon Board action, letters will be sent to each of the appealing citizens. 
 
JSM/nmf 

Attachment 

 

 

PROPOSED MOTION 

I move that the Board of Fire Commissioners accept Staff’s 
recommendations to approve and deny the appeals as presented. I 
further move that the Board authorize the Board Chair to sign the 
letters prepared and presented by Staff. 



Petition # Parcel # Name Address City Zip Phone Notes Approve/ Deny

21-01 8078700070 WDVL 98072-5305 Sprinklers Approve

21-02 3407700035 WDVL 98072-8957 Sprinklers Approve

21-03 2896400400
WDLV
BLVU
E

98072-4321
98005-2417

Sq Ft; never had an incident
Deny; left VM no return call, so 
processing

21-04 1726069119 WDVL 98077-7723 Sprinklers Approve

21-05 1926069180 WDVL 98072-6304 Sprinklers Approve

21-06 1026069049 WDVL 98077-7433 - Sprinklers Approve

21-07 0926069012        WDVL 98077-9265 No building on property; trailer 
removed years ago.

Approve; SQ ft =  0

21-08 0226059190 WDVL 98072-4454 Sprinklers Approve

21-09 0326069153 WDVL 98077-6773 Sprinklers Approve

21-10 1726069196 WDVL 98077-7828 Sprinklers Approve

21-11 0126059234 WDVL 98072-7056 Sprinklers Approve

21-12 0826069086 WDVL 98077-9474 Sprinklers Approve

2021 Benefit Charge Appeals



Woodinville Fire & Rescue 

M   E   M   O   R   A   N   D   U   M 

DATE: March 2, 2021 

TO: Roger Collins, Chair 
Board of Fire Commissioners 

FROM: Joan Montegary, Chief Administrative Officer 

SUBJECT: Staff Report 21-002 
Policy Adoption  
Policy 2123, WA Paid Sick Leave (Non-Exempt Day Staff) 

Background 

Your packet contains the above-referenced policy and corresponding Resolution for approval 
and adoption by the Board. 

The policy has been reviewed by the executive team, the Local’s executive board, and legal 
counsel. This policy was released early via Chief’s Memo on February 22, 2021. 

Requested Action 

Staff requests that the Board adopt Resolution 2021-01, which adopts new Policy 2123, WA 
Paid Sick Leave (Non-Exempt Day Staff). The Resolution is detailed in the proposed motion at 
the end of this memorandum.  

PROPOSED MOTION

I move that the Board of Fire Commissioners adopt Resolution 2021-01, A 

Resolution Adopting Policy No. 2123, WA Paid Sick Leave (Non-Exempt Day Staff). 
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Woodinville Fire & Rescue 
Policy/Procedure/Practice 

Subject: WA Paid Sick Leave (Non-Exempt Day Staff) Number: 2123 

Effective Date: April 1, 2021 Revision Date: 

1.0 Policy Statement 

1.1. It is the policy of Woodinville Fire & Rescue (the “District”) to comply with 
Washington State law for non-exempt employees regarding paid sick leave. 

2.0 Applicability and Scope 

2.1. This policy applies to all non-exempt employees while assigned to a day shift 
schedule (hereinafter, “N/E Day Staff”), whether they are represented or not. 

2.2. This policy only applies to Washington Paid Sick Leave. This policy does not apply 
to sick leave granted under the terms of any collective bargaining agreement, 
which is unaffected by this policy and governed exclusively by the terms of the 
applicable collective bargaining agreement. 

3.0 Responsibility 

3.1. It is the responsibility of all employees to whom this policy applies to be familiar 
with and to comply with the policy. 

3.2. It is the responsibility of all supervisors to apply this policy appropriately. 

3.3. It is the responsibility of the Accounting/Payroll Specialist to maintain the paid sick 
leave records (accrual and use) of all employees. 

4.0 Procedures 

4.1. WA Paid Sick Leave (“WPSL”) Accrual and Availability 

4.1.1. N/E Day Staff shall accrue one hour of WPSL for every 40 hours worked. 
This accrual is separate from any sick leave accrued under the terms of any 
applicable collective bargaining agreement. 

4.1.2. N/E Day Staff are not entitled to accrue WPSL for hours paid while not 
worked (e.g., vacation, paid holidays, or while using any form of paid sick 
leave). 
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4.1.3. N/E Day Staff are entitled to use their accrued, unused WPSL beginning on 
the 90th calendar day after the start of their employment. 

4.1.4. After this 90-day period, the District shall make WPSL available to N/E Day 
Staff for use. 

4.2. Authorized Use of WA Paid Sick Leave 

4.2.1. Care of the employee or the employee’s family member 

4.2.1.1. N/E Day Staff may use their accrued, unused WPSL hours for 
themselves or to care for a family member (defined below) for: 

4.2.1.1.1 Mental or physical illnesses, injuries, or health 
conditions; 

4.2.2.1.1 The need for medical diagnosis, care, or treatment 
of mental or physical illnesses, injuries, or health 
conditions; or 

4.2.3.1.1 The need for preventive medical care. 

4.2.1.2. Family member is defined as: 

4.2.1.2.1 A child, including a biological, adopted, or foster 
child, stepchild, or a child to whom the employee 
stands in loco parentis, is a legal guardian, or is a de 
facto parent, regardless of age or dependency 
status; 

4.2.2.2.1 A parent, including a biological, adoptive, de factor, 
or foster parent, step-parent, or legal guardian of an 
employee or the employee’s spouse or registered 
domestic partner, or a person who stood in loco 
parentis when the employee was a minor child; 

4.2.3.2.1 A spouse or registered domestic partner; 

4.2.4.2.1 A grandparent; 

4.2.5.2.1 A grandchild; or 

4.2.6.2.1 A sibling. 
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4.2.2. Certain closures of the District or the employee’s child’s school or place of 
care as follows: 

4.2.2.1. N/E Day Staff may use their accrued, unused WPSL when the 
District has been closed by order of a public official for any 
health-related reason; or 

4.2.2.2. When an employee’s child’s school or place of care has been 
closed by order of a public official for any health-related reason 
(please see the definition of “child” above). 

4.2.3. To address issues related to domestic violence, sexual assault, or stalking 

4.2.3.1. N/E Day Staff may use their accrued, unused WPSL to: 

4.2.1.1.1 Seek legal or law enforcement assistance or 
remedies to ensure the health and safety of the 
employee and their family members including, but 
not limited to: preparing for, or participating in, any 
civil or criminal legal proceeding related to or 
derived from domestic violence, sexual assault, or 
stalking; 

4.2.2.1.1 Seek treatment by a health care provider for 
physical or mental injuries caused by domestic 
violence, sexual assault, or stalking; 

4.2.3.1.1 Attend health care treatment for a victim who is the 
employee’s family member; 

4.2.4.1.1 Obtain, or assist the employee’s family member(s) 
in obtaining, services from a domestic violence 
shelter; a rape crisis center; or a social services 
program for relief from domestic violence, sexual 
assault, or stalking. 

4.2.5.1.1 Obtain, or assist a family member in obtaining 
mental health counseling related to an incident of 
domestic violence, sexual assault, or stalking in 
which the employee or the employee’s family 
member was a victim of domestic violence, sexual 
assault, or stalking. 
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4.2.6.1.1 Participating, for the employee or for the 
employee’s family member(s), in safety planning; 
temporary or permanent relocation; or other 
actions to increase the safety from future incidents 
of domestic violence, sexual assault, or stalking. 

4.2.4. For purposes of leave related to domestic violence, sexual assault, or 
stalking, “family member” has the following definition: 

4.2.4.1. Any individual whose relationship to the employee can be 
classified as a child, spouse, parent, parent-in-law, 
grandparent, or person with whom the employee has a dating 
relationship. 

4.3. Reasonable Notice for the Use of WA Paid Sick Leave. N/E Day Staff must provide 
reasonable notice of an absence from work for the use of WPSL for themselves or 
to care for a family member, or because the employee’s child’s school or place of 
care is closed by order of a public official for any health-related reason. Such 
notice must not interfere with an employee’s lawful use of WPSL. Any information 
provided will be kept confidential. 

4.3.1. Reasonable Notice for Foreseeable Use of WA Paid Sick Leave. If an 
employee’s absence is foreseeable, the employee must provide notice to 
his/her immediate supervisor at least 10 days, or as early as practicable, 
before the first day WPSL is used. If possible, notification should include 
the expected duration of the absence. 

4.3.2. Reasonable Notice for Unforeseeable Use of WA Paid Sick Leave. In the 
case of an unforeseeable absence, the N/E Day Staff employee must 
contact his/her immediate supervisor as soon as possible before the 
required start of their shift. 

4.3.2.1. As a best practice, and if circumstances allow, employees 
should provide notice as soon as the employee learns of the 
need for WPSL. 

4.3.2.2. In the event it is not practicable to provide notice of an 
unforeseeable absence, a person on the employee’s behalf may 
provide such notice. 

4.3.2.3. If possible, this notification should include the expected 
duration of the absence. 
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4.4. Reasonable Notice for Use of WA Paid Sick Leave for Domestic Violence Leave.  

4.4.1. Reasonable Notice for Foreseeable Use of WA Paid Sick Leave. An 
employee must give advance oral or written notice to his/her immediate 
supervisor as soon as possible for the foreseeable use of WPSL to address 
issues related to the employee or the employee’s family member being a 
victim of domestic violence, sexual assault, or stalking. 

4.4.2. Reasonable Notice of Unforeseeable Use of WA Paid Sick Leave. If an 
employee is unable to give advance notice because of an emergent or 
unforeseen circumstance related to the employee or the employee’s 
family member being a victim of domestic violence, sexual assault, or 
stalking, the employee or their designee must give oral or written notice 
to his/her immediate supervisor no later than the end of the first day that 
the employee takes such leave. 

4.5. Verification for Absences Exceeding Three Days. If an employee has used WPSL on 
more than three consecutive days during which the employee is required to work, 
the employee may be required to provide verification that establishes or confirms 
that the use of WPSL is for an authorized purpose, provided that the District will 
not require disclosure of the nature of the illness or other private medical 
information unless necessary to also evaluate a request for reasonable 
accommodation of a disability or for other lawful reason. Verification must be 
provided within 10 calendar days of the first day the employee uses WPSL. 

4.5.1. When an employee or the employee’s family member has been a victim of 
domestic violence, sexual assault, or stalking, verification must be 
provided in a timely manner. In the event that advance notice of the leave 
cannot be given because of an emergency or unforeseen circumstances 
due to domestic violence, sexual assault, or stalking, verification must be 
provided to the employer within a reasonable time period during or after 
the leave. Any one or more of the following documents satisfies this 
verification requirement: 

4.5.1.1. A written statement that the employee or an employee’s family 
member is a victim of domestic violence, sexual assault, or 
stalking, and that the leave was taken to address related issues; 

4.5.1.2. A police report indicating that the employee or the employee’s 
family member was a victim of domestic violence, sexual 
assault, or stalking;  
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4.5.1.3. Evidence from a court or prosecuting attorney showing that the 
employee or the employee’s family member appeared, or is 
scheduled to appear, in court in connection with an incident of 
domestic violence, sexual assault, or stalking;  

4.5.1.4. A court order of protection; 

4.5.1.5. Documentation from any of the following persons from whom 
an employee or an employee’s family member sought 
assistance in addressing the domestic violence situation 
indicating that the employee or the employee’s family member 
is a victim: 

4.5.1.5.1 An advocate for victims of domestic violence, sexual 
assault, or stalking; 

4.5.2.5.1 An attorney; 

4.5.3.5.1 A member of the clergy; or 

4.5.4.5.1 A licensed medical professional. 

4.5.2. In the event the District or the employee’s child’s school or place of care is 
closed by order of a public official for any health-related reason, 
acceptable verification is written notice of closure by order of a public 
official that the employee received regarding the employee’s child’s school 
or place of care. Such verification must be provided to the District within 
10 calendar days of the first day an employee used WPSL for this purpose. 

4.6. Unreasonable Burden or Expense for Verification. If an employee believes that 
obtaining verification for use of WPSL would result in an unreasonable burden or 
expense on the employee, the employee must contact his/her immediate 
supervisor orally or in writing. 

4.6.1. The employee must indicate that the absence is for an authorized purpose 
and explain why verification would result in an unreasonable burden or 
expense on the employee. If an employee chooses to put this in writing, 
an email to the employee’s immediate supervisor with a copy to the Chief 
Administrative Officer (“CAO”) would suffice. 
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4.6.2. Within 10 calendar days of receiving the employee’s request, the CAO will 
work with the employee to identify an alternative for the employee to 
meet the verification requirement in a way that does not result in an 
unreasonable burden or expense. Possible options may include, but are 
not limited to: 

4.6.2.1. Sharing the cost of getting a note from a health care provider; 

4.6.2.2. Providing a note of explanation in lieu of other forms of 
verification; or 

4.6.2.3. Exempting the employee from the verification requirement on 
the explanation provided. 

4.7. Increments of Use and Rate of Pay 

4.7.1. WPSL may be used in increments of 15 minutes.  

4.7.2. Employees must be paid their normal hourly rate for each hour (or portion 
thereof) of WPSL used. 

4.7.3. For employees who use WPSL for hours that would have been overtime 
hours if worked, the District is not required to apply overtime standards to 
an employee’s normal hourly compensation. 

4.8. Carryover of Accrued, Unused WA Paid Sick Leave 

4.8.1. Accrued, unused WPSL balances of up to a maximum of 40 hours will carry 
over to the following year. The accrual year is January 1 – December 31. 

4.8.2. If an employee carries over unused WPSL to the following year, accrual of 
WPSL in the subsequent year is in addition to the hours carried over. 

4.9. Separation and Reinstatement 

4.9.1. WPSL is not cashed out upon separation from employment or in any other 
circumstance. 

4.9.2. If an employee is rehired within 12 months of separation, the District will 
reinstate that employee’s previously accrued, unused WPSL balance. 

4.9.2.1. If rehired within 12 months of separation, there will be no 
waiting period for the employee to use their accrued, unused 
WPSL provided the employee met the requirement during the 
previous period of employment. 
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4.9.2.2. If the waiting period had not been met, the time the employee 
worked during the previous period of employment will count 
towards the waiting period for purposes of determining the 
employee’s eligibility to use their accrued, unused WPSL. 

4.9.3. If an employee is rehired after being separated for more than 12 months, 
the District may reinstate a maximum balance of 40 hours of the 
employee’s previously accrued, unused WPSL. 

4.9.4. Upon rehire, the District will provide notification to the employee of the 
amount of WPSL available for use by the employee. 

4.10. Retaliation Prohibited by Law 

4.10.1. Any discrimination or retaliation against an employee for the lawful 
exercise of WPSL rights is not allowed. The District will not discriminate or 
retaliate against an employee for the lawful exercise of Minimum Wage 
Act rights. 

5.0 Reference 

5.1. RCW 52.14.100  - Meetings, powers and duties of the Board. 

5.2. Woodinville Fire & Rescue Board of Fire Commissioners – Resolution 2021-01. 

5.3. RCW 49.46.210 - Paid sick leave – Authorized purposes – Limitations – “Family 
member” defined. 

5.4. Author(s) 

5.4.1. Originator 

Name Joan S. Montegary 
Rank Chief Administrative Officer 
Assignment Administration 
Date July 29, 2020 

 

6.0 Appendix – N/A 

7.0 Practice – N/A 
 



Resolution 2021-01 
Page 1 of 2 

 

WOODINVILLE FIRE & RESCUE 
RESOLUTION NO. 2021-01 

 
A RESOLUTION ADOPTING POLICY NO 2123,  

WA PAID SICK LEAVE (NON-EXEMPT DAY STAFF) 
 

 
 

RECITALS 
 
 WHEREAS, the State of Washington has vested in the governing bodies of fire 
protection districts the authority to adopt reasonable rules to govern the district and to 
perform its functions, and generally to perform all such acts as may be necessary to carry out 
the objects of the creation of the district under RCW 52.14.100; and 

 
WHEREAS, the Board of Fire Commissioners of Woodinville Fire & Rescue 

(“District”) has vested the responsibility of the day-to-day operation of the District in the 
Fire Chief; and 

 
WHEREAS, the Board of Fire Commissioners has determined that it is necessary to 

establish and maintain a set of policies, procedures, and practices to ensure the efficient and 
effective management of the District’s affairs; and 

 
WHEREAS, the District provided Local 2950 with a copy of the proposed new policy 

under an agreed District/Local policy review process; and 
 
WHEREAS, the District and Local 2950 spent time discussing the policy and Local 2950 

had a period of two weeks to review the policy and provide feedback. 
 
NOW, THEREFORE, it is resolved that the Board of Fire Commissioners of the District has 

adopted Policy 2123, WA Paid Sick Leave (Non-Exempt Day Staff) and that the content of the 
paragraph shown below shall become the policy segment of said policy.  
 
Policy Section 2123, WA Paid Sick Leave (Non-Exempt Day Staff) 

1.0 Policy Statement 

1.1. It is the policy of Woodinville Fire & Rescue (the “District”) to comply with 
Washington State law for non-exempt employees regarding paid sick leave. 

  





Woodinville Fire & Rescue 
 
M   E   M   O   R   A   N   D   U   M 
 
  

DATE: March 2, 2021 
  

TO: Roger Collins, Chair 
Board of Fire Commissioners 

  

FROM: Gregory S. Ahearn, Fire Chief  
  

SUBJECT: Fire Chief’s Report – March 2, 2021 
  

 

Fire Chief’s Report/Activities 
I am pleased to present the following summary of District activities since the Board’s last 
regular meeting: 
 
Incidents 
The District responded to 212 incidents since your last regular meeting on February 2, 2021. 
  
Budget 
Staff has no concerns with the 2021 budget. The January and February 2021 budget reports will 
be presented at your April meeting. 
 
Consolidation Update 
We successfully completed the Boundary Review Process and received official approval on 
February 25. Northshore Fire’s resolution to merge into Woodinville Fire & Rescue was 
submitted to King County Elections on Friday, February 26, ensuring placement on the April 27 
ballot. Thanks to all who worked so hard to get to this point. 
 
I’m pleased to report the Woodinville City Council has passed a Resolution supporting the 
merger between Woodinville Fire & Rescue and the Northshore Fire Department. I appreciate 
the longstanding partnership with the City Council, City Manager Buchanan, and city staff. 
 
Fire Department Administration continues to participate in monthly meetings with Liz Loomis 
Public Affairs and the communications subcommittee, which consists of members of both 
Boards of Commissioners, CSO/PIO Breault, PIO Booth, and representatives from both Locals. 
The last meeting was yesterday, March 1.  
 
Fire Department Administration continues to meet with both Local 2950 and Local 2459 the 
Thursday following the Joint Board of Fire Commissioners meeting. The intent of this meeting is 
to update the Locals on the merger initiative and to address questions and/or concerns the 
Locals may have.   
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COVID-19 Update 
The District has been successful in maintaining a 30-day supply of personal protective 
equipment for our emergency responders.  
 
The District continues to strongly encourage our employees to get vaccinated. The District is 
working with our community partners at Redmond Medic One and Evergreen Health, who are 
facilitating the vaccination process for our employees. All employees who initially chose to get 
vaccinated when offered have received their second doses and are now fully vaccinated. 
 
As reported out at your last meeting, the District has been working with King County Public 
Health and King County EMS to get some of our firefighters trained to administer vaccines to 
the Woodinville community. They have completed our adult family homes and are now 
providing vaccinations within our assisted living facilities.   
 
As of yesterday, March 1, the business office is open to the public and all support staff 
personnel are back in the office full time. Special thanks to our support personnel for their 
flexibility throughout the last year. 
 
Personnel 
We have one firefighter off-line due to a duty related injury. 
 
After 23 years with the District, Firefighter Jeff Smith announced his retirement and his last day 
with the District was this past Sunday.  
 
Staff has initiated entry level firefighter recruitment for North King County Training Consortium 
Fire Academy #1. The job is posted on National Testing Network and the District website and 
has been advertised on all social media platforms. The job post will be open until April 26 for a 
start date of August 23, 2021. 
 
 
 
GSA/nmf 
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	Woodinville Fire & Rescue
	Roll Call
	Fire Chief Greg Ahearn
	Deputy Chief Doug McDonald
	Chief Administrative Officer Joan Montegary
	Board Secretary Nicole Frisch
	Consideration and Approval of Agenda in Content and Order
	Commissioner Collins suggested an amendment to the agenda as follows:
	- Public Comment moved to Item 2.
	- Executive Session added as Item 3.
	MOTION: Commissioner Millman moved to approve the agenda as presented. The motion was seconded by Commissioner Halbert. The motion passed, 5-0.
	1. Fire Benefit Charge Appeals Hearing
	2. Executive Session
	At 4:24 p.m., the Board moved into Executive Session for 15 minutes pursuant to RCW 42.30.140(4)(b), to discuss the strategy or position to be taken by the governing body during the course of collective bargaining.
	The Board reconvened at 4:40 p.m. No decisions were made.
	3. Public Comment
	Peter Briner, President IAFF Local 2950
	4. Staff Report 21-002 – Adoption of Policy 2123, WA Paid Sick Leave (Non-Exempt Day Staff) (attached hereto)
	CAO Montegary presented the staff report that is attached hereto.
	5. Cell Tower Lease Extensions (Fire Stations #33 and #35)
	Board Chair Collins reported that the cell tower lease extensions will be discussed at the April 6, 2021 regular meeting.
	6. Fire Chief’s Report (attached hereto)
	Chief Ahearn presented the Fire Chief’s Report that is attached hereto.
	7. Consent Agenda (attached hereto)
	a. Approval of Minutes from the February 2, 2021 regular meetings
	b. Approval of Payroll Voucher ACH 21-3 for $373,945.74 and ACH 21-4 for $479,704.51
	c. Approval of General Vouchers for $10,124.15, $18,059.08, $29,410.94, and $61,692.40
	8. Reports and Requests from the Commissioners/Good of the Order
	None.
	9. Adjournment
	Nicole Frisch, Board Secretary
	Derek van Veen, Commissioner, Position 1
	Doug Halbert, Commissioner, Position 2
	Tim Osgood, Commissioner, Position 3
	______________
	Roger Collins, Commissioner, Position 5
	Agenda (03-02-2021).pdf
	Woodinville Fire & Rescue
	AGENDA


	Staff Report 21-001 - 2021 Benefit Charge Appeals - Staff Recommendations.pdf
	M   E   M   O   R   A   N   D   U   M
	2021 FBC Appeals.pdf
	2021 Benefit Charge


	Staff Report 21-002 - Adoption of Policy 2123, WA Paid Sick Leave (Non-Exempt Day Staff).pdf
	M   E   M   O   R   A   N   D   U   M
	Requested Action

	FCR (03-02-2021).pdf
	Woodinville Fire & Rescue
	M   E   M   O   R   A   N   D   U   M

	Fire Chief’s Report/Activities
	Incidents
	Budget
	COVID-19 Update
	Personnel




