
WOODINVILLE FIRE & RESCUE 
Tuesday, October 12, 2021 

REGULAR MEETING OF THE BOARD OF FIRE COMMISSIONERS 

Commissioner Collins called the virtual meeting to order at 5:00 p.m. Roll call was taken and 
was as follows: 

Roll Call 

Commissioner Collins (Chair) 
Commissioner van Veen 
Commissioner Halbert 
Commissioner Osgood 
Commissioner Millman 

Staff 

Fire Chief Jeff Clark 
Assistant Chief Ben Lane 
Deputy Director Pam Bryson 
Deputy Director Jamie Formisano 
Interim Deputy Chief of Logistics Dana Schutter 
Finance Director Joan Montegary 
Board Secretary Nicole Frisch 

Consideration and Approval of Agenda in Content and Order 

MOTION: Commissioner van Veen moved to approve the agenda as presented. The motion 
was seconded by Commissioner Millman. The motion passed, 5-0. 

Public Comment 

None. 

1. Transition to Eastside Fire & Rescue

Chief Clark provided an update on Eastside Fire & Rescue’s vehicles as attached hereto. 
Discussion ensued. 

MOTION: Commissioner Halbert moved to authorize the Fire Chief to move forward with the 
purchase of a new Battalion Chief truck for consistency and standardization as presented. The 
motion was seconded by Commissioner Osgood. The motion passed, 5-0. 
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MOTION: Commissioner Osgood moved to authorize the Fire Chief to move forward with the 
purchase of a new Brush Truck and declare Brush 131 as surplus. The motion was seconded by 
Commissioner van Veen. The motion passed, 5-0. 
 
2. 2022 Budget Process  
 
Director Montegary presented the 2022 Budget Process as attached hereto. Discussion ensued. 
 
The Board directed staff to build the budget at a collection rate of no more than $1.05 with 
$100,000 going into the building reserve fund. 
 
The 2022 Budget and Fire Benefit Charge hearing will be October 26, 2021 at 5:00 p.m. 
 
3. Fire Chief Briefing (attached hereto) 
 
Chief Clark presented the Fire Chief Briefing as attached hereto. Discussion ensued. 
 
Staff will provide additional call data to the Board to include automatic aid into WF&R’s service 
area, transports during peak activity times, and a comparison of call volume during peak times 
in WF&R and neighboring agencies. 
 
4. Consent Agenda (attached hereto) 

 
a. Approval of Minutes from the September 14, 2021 regular meeting. 

b. Approval of Payroll Voucher ACH 21-18 for $496,906.62 

c. Approval of General Voucher for $137,585.90 

d. Approval of WF&R Bank of America bank account changes. 
 
MOTION: Commissioner Millman moved that the Board of Fire Commissioners approve the 
Consent Agenda as presented. The motion was seconded by Commissioner van Veen. The 
motion passed, 5-0. 
 
5. Reports and Requests from the Commissioners/Good of the Order 

 
Commissioner van Veen brought up switching the Board’s virtual meeting platform from Zoom 
to Microsoft Teams to align with Eastside Fire & Rescue’s standard. Board Secretary Frisch will 
implement the change after the upcoming Budget and Benefit Charge Hearing. 
 
6. Adjournment 
 
MOTION: Commissioner Osgood moved to adjourn the meeting. The motion was seconded by 
Commissioner van Veen. The motion passed, 5-0. 
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The meeting adjourned at 6:13 p.m.  
 
 
 

       
Nicole Frisch, Board Secretary  

 
 
___________________     
Derek van Veen, Commissioner, Position 1 
 
 
 _____________     
Doug Halbert, Commissioner, Position 2  
 
 
 _____________    
Tim Osgood, Commissioner, Position 3 
 
 
       
Mike Millman, Commissioner, Position 4  
 
 
 ______________    
Roger Collins, Commissioner, Position 5 



 
 
 
 
 

Woodinville Fire & Rescue 

REGULAR MEETING OF THE BOARD OF FIRE COMMISSIONERS 
 

Tuesday, October 12, 2021 
5:00 p.m. 

 

Meeting will be held virtually, via Zoom. Use the link below to attend live. 
 

https://us02web.zoom.us/j/84037072142?pwd=aWFtR0FPQkVzZVZJaEgwdUhGRFRQQT09 
 

To listen live, call 253-215-8782 and enter the Meeting ID and Password. 
 

Meeting ID: 840 3707 2142 
Passcode: 996033 

 
 

 

AGENDA 
Call to Order/Roll Call 

Approval of Agenda in Content and Order 

Public Comments (Please submit public comment via email to NFrisch@esf-r.org at least one 
hour prior to start of meeting. Please limit comments to three minutes.) 

Board Business Items 

1. Transition to Eastside Fire & Rescue 

a.     EF&R Fleet Report 

b.  New BC rig 

2. 2022 Budget Process 

3. Fire Chief Briefing 

4. Consent Agenda 

a.      Approval of Minutes from the September 14, 2021 Regular Meeting 

b. Approval of Payroll Voucher ACH 21-18 for $496,906.62 

c.      Approval of General Voucher for $137,585.90  

d. Approval of WF&R Bank of America bank account changes  

5. Reports and Requests from the Commissioners/Good of the Order 

6. Adjournment  

https://us02web.zoom.us/j/84037072142?pwd=aWFtR0FPQkVzZVZJaEgwdUhGRFRQQT09
mailto:NFrisch@esf-r.org
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Transition to Eastside Fire & Rescue
BC & Brush Trucks

Existing Battalion Chief Truck - $40,000 value

Cost Breakdown for new Battalion Chief Truck

Truck Tax: $41,141

Upfitting Cost: $39,714

Tax: $8,086

Project Total: $88,940

*Current WF&R vehicle will be assigned to Operations Chief

New Battalion Chief Truck

1 2
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Current Brush Truck – $20,000 value Current Brush Truck Issues
1. Unit has low compression in two cylinders, repair would cost approximately 

$15,000-$25,000
2. Unit has had multiple issues with the exhaust/regen on the vehicle causing 

it to not make it to calls and breaking down on the way to deployments
3. Skid unit is not easily removed
4. Skid unit engine has had multiple “field repairs” that need to be addressed
5. Compartments are not water or dust proof
6. Recommendation is to surplus the unit and move forward with a new build

Proposed New Brush Truck Cost Breakdown for New Brush Truck
Truck $55,075
Truck Tax $4,626.60
Truck total $59701.30

Flatbed $6500

Lighting package $6,012.55
Lighting package tax $607.27
Lighting package total $6619.82

Wildland skid package $59,573
Skid package tax $6016.87
Total $65,589.87

Project total                        $138,410.99

*Current Brush truck will be sent to surplus and funds will be returned to WF&R
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WOODINVILLE FIRE & RESCUE
2022 BUDGET

Presented by:
Joan Montegary, Finance Director

October 12, 2021

• Budget Calendar

• 2022 Estimated Property Tax

• 2022 Estimated Fire Benefit Charge

• 2022 Estimated Total Revenue

• 2022 Budget Needs

• Recommendation

• Request to the Board

• Questions/Direction to Staff

AGENDA

1

2
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• Preliminary presentation on budget 08/24/2021

• Board direction on budget 10/12/2021

• Benefit Charge Hearing/Budget Hearing  10/26/2021

• Final budget adoption 11/09/2021

• Forward budget documents to King County 11/18/2021

BUDGET CALENDAR 

ESTIMATED REVENUE

Using Limit Factor of 1%

3
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2022 ESTIMATED PROPERTY TAX (WITH 1% LIMIT FACTOR)

2022 Preliminary AV

2022 Levy Basis
X Limit Factor

+ New construction levy
+ Re‐levy for prior year  refunds (TBD)
Total Allowable Levy

$13,367,969,206

$8,932,740
1.01

$9,022,067
57,191
10,000

$9,089,258

Change from 2021:  14.42%

Change from 2021:   1.64% 

2022 Levy Rate $0.67993
2021 Levy Rate $0.76574 
2020 Levy Rate $0.74983
2019 Levy Rate $0.79170

2022 ESTIMATED FIRE BENEFIT CHARGE (WITH 1% LEVY INCREASE)

2022 Preliminary AV
Tax Basis (per $1,000 AV)

Estimated 2022 Allowable Levy
(with 1% increase)

Fire Benefit Charge (based on
an effective tax rate of $1.01*)

$13,367,969,206
$13,367,969

$9,089,258

$4,412,390

The recommended effective tax rate is $1.01. The estimated property tax levy rate is $0.67993 and 
the fire benefit charge portion is $0.33007.

5
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2022 ESTIMATED TOTAL REVENUE (WITH 1% LEVY INCREASE)

Effective Tax Rate of $1.01

Estimated 2022 Allowable Levy

Estimated 2022 Fire Benefit Charge

Estimated Additional Revenue
EMS Levy Funds $641,411
Miscellaneous (Est.) 100,000
CRR Plan/Permit Fees (Est.) 100,000

Estimated 2022 Total Revenue

$9,089,258

$4,412,390

$    841,411

$14,343,059

ESTIMATED REVENUE

Banking Capacity for the Future

7
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2022 ESTIMATED PROPERTY TAX (BANKING CAPACITY)

2022 Preliminary AV

2022 Levy Basis

+ New construction levy
+ Re‐levy for prior year  refunds (TBD)
Total Allowable Levy

$13,367,969,206

$8,932,740

57,191
10,000

$8,999,931

Change from 2021:  14.42%

Change from 2021:   0.64% 

2022 Levy Rate $0.67325
2021 Levy Rate $0.76574 
2020 Levy Rate $0.74983
2019 Levy Rate $0.79170

2022 ESTIMATED FIRE BENEFIT CHARGE (BANKING CAPACITY)

2022 Preliminary AV
Tax Basis (per $1,000 AV)

Estimated 2022 Levy
(Banking Capacity)

Fire Benefit Charge (based on
an effective tax rate of $1.01*)

$13,367,969,206
$13,367,969

$8,999,931

$4,501,718

The recommended effective tax rate is $1.01. The estimated property tax levy rate is $0.67325 and 
the fire benefit charge portion is $0.33675.

9
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2022 ESTIMATED TOTAL REVENUE (BANKING CAPACITY)

Effective Tax Rate of $1.01

Estimated 2022 Levy

Estimated 2022 Fire Benefit Charge

Estimated Additional Revenue
EMS Levy Funds $641,411
Miscellaneous (Est.) 100,000
CRR Plan/Permit Fees (Est.) 100,000

Estimated 2022 Total Revenue

$8,999,931

$4,501,718

$    841,411

$14,343,060

2022 BUDGET NEEDS

2022 Needs $14,250,182

Est. Revenue @ ETR of $1.01 $14,343,060

11
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RECOMMENDATION 

Collect the 1 percent allowable increase on property tax, thus 

allowing for the collection of a slightly lower fire benefit charge.

Build the budget for an effective tax rate of no more than $1.05*

*The levy limit worksheet is preliminary; thus, the numbers can change before final budget 

adoption. 

DISCUSSION/QUESTIONS

• Banking capacity

• Reserves

• Other

13

14



                                                                                                                                                            

 
 

 

To:  Woodinville Fire & Rescue Board of Fire Commissioners 
 
From:  Fire Chief Jeff Clark 
 
Subject: Fire Chief Briefing – October 2021 
 
 
COVID-19  
Governor Inslee issued a vaccine mandate beginning October 18, 2021. As part 
of that mandate, EF&R Firefighters are required to be vaccinated as a condition 
of holding their Emergency Medical Technician (EMT) certification, a minimum 
job requirement for all firefighter positions at EF&R. Management and Labor 
negotiated an MOU addressing the impacts of this decision. Management issued 
a directive in late August setting a deadline of October 8, 2021, for all firefighters 
to choose one of the following:   
 

1. Provide verification that they have been vaccinated 
2. Request a Religious or Medical exemption. If accepted, the Agency will 

determine if an accommodation can be made for the employee on a case-
by-case basis. 

3. Retire effective 10-19-21 
4. Resign effective 10-19-21 
5. The Agency will dismiss any firefighter who does not produce verification 

of vaccination or receive a religious or medical exemption and approved 
accommodation. 

 

This has been a divisive issue within the EF&R workforce. However, the 
vaccination rate has improved greatly since last month. At the time of this writing 
there are 171 firefighters vaccinated and 18 who have not been vaccinated. 
There are a total of 17 (9%) firefighters who are subject to the October 8, 2021, 
disclosure deadline. 
 
Additionally, the Governor has issued several mandates as they relate to the 
Delta variant. Here are a few examples of the impacts you can expect for the rest 
of 2021: 
 

1. Mask Directive. In May, EF&R implemented a mask mandate in line with 
L&I’s most recent directive, which allows those that have been vaccinated 
not to wear a mask while at work or in the office, while those that have not 
been vaccinated must continue to wear a mask. EF&R will continue to 
adhere to whatever guidance L&I provides. The Governor has since 



                                                                                                                                                            

 
 

 

updated this mandate to require “all” to mask while in doors in a 
workplace. We are operating under a Point Of Care pilot program through 
King County EMS that is allowing us to operate under a modified 
mandate. 

2. Public meetings. While attempting to move back to in person EF&R Board 
meetings, I am suggesting we put that on hold until at least January.   

3. Inspections. We will be facilitating a self-inspection process once again for 
2021. We want to provide businesses the opportunity to return to normal 
before taking up their time with a visit from us, while maintaining a focus 
on fire safety by providing the self-inspection process. 

4. EF&R Office. We will continue to provide staff the opportunity to work from 
home. We are confident we have found a productive balance between 
home and office. The office hours will continue to be 8am to 5pm Monday 
through Thursday. 

5. Ride-along and station community rooms will continue to be closed. I will 
consider exposing the stations to more people when I am confident that 
the immunization rate is high enough and that there is no Fall relapse.  

 
Staffing Implications as a Result of Vaccine Mandate 
Prior to the vaccine mandate EF&R has 10 firefighter vacancies, an additional 15 
vacancies are anticipated beginning October 19, 2021. These vacancies will 
impact EF&R operations until approximately June 1, 2022 when adequately 
trained replacements will be available.   
 
The mid-bi budget amendment on the agenda today includes approximately 
$904,000 to select, train and provide overtime coverage for these vacancies. 
There should be no impacts to our current service delivery model. 
 
PFAS 
The Executive Committee did not meet this month. Another round of water 
testing occurred in late September in preparation for the start of the mitigation 
pilot. We have been advised that the mitigation project will begin the week of 
October 18, 2021.  
 
Woodinville Transition 
The Woodinville transition went live on October 1, 2021. I want to thank all 
involved for their speedy professional work successfully meeting the aggressive 
timeline. You should be very proud of the new EF&R work force; I am very 
excited for the leadership potential this group exhibits. 
 



                                                                                                                                                            

 
 

 

I have attached an internal memo welcoming all the new employees, the new 
organization chart and recognizing three new promotions.  
 
Wildfire Prevention 
At the September FAC meeting staff presented a staffing request to dedicate 
resources towards preparing the EF&R communities for the ever-increasing 
threat of wildfire within our service area. The FAC will be having further 
discussion on this request at our October FAC meeting. City staff is also being 
invited to the meeting. 
 
It is important that we collectively begin this work, in order to be successful we 
will need to dedicate staff to this very important objective. 
 
Northshore Fire District 
At their October 5th, 2021 Board of Commissioners meeting the Board voted to 
delay any decision on a new contract for services until 2022. I am not anticipating 
any further action concerning the possibility of Northshore joining us as a 
contract agency until well into the new year.  
 
If we are approached to reengage in the process I will consult with the EF&R 
Board before agreeing to do so. 
 
 
 
 
Attachments 
 
 
 
 
 



EASTSIDE FIRE & RESCUE 
 

GENERAL NOTICE 
     Number 21-051 

Subject: EF&R Organizational Chart   
Affected Area: All Staff 
Effective Date: 10/1/2021 Revised Date:                Pull Date: N/A 

Pages: 3   Attachments:  1                Approved By: Chief Clark 
 

Over the past 19 months we have stood shoulder to shoulder with one another during 
continuous challenges, times of uncertainty, and unprecedented changes. During difficult 
times it is important to celebrate significant milestones and growth.  
 

The new Agency organization chart (attached) brings an opportunity to welcome the 
newest members of the EF&R family as well as recognize important achievements. 
Please join me in welcoming 57 new members! 
 
Firefighters 
Jace Allen Tyler Beahan Drew Benke Kyle Byrne Victoria Conover 
Maxwell Dale Chad DeVlieger Evan Escamilla David Farrar Kyle Felmley 
Adam Gargus Christopher Good Joshua James Andrew Kapfer Makani Kema-

Kaleiwahea 
Shaun Killion Daniel Lefotu Anthony Lopez James Mach Carson McMahon 
Robert Oftedahl Ryan Olson Matthew Plush Ilya Potapenko James Rourk 
Scott Shelford Cade Strand Brent Sytsma Aleni Vaiese Ian Wagner 
Jake Ware Scott Wedemeyer Brady Winter Dustin Wuebel  
Lieutenants 
Douglas Bahr Peter Briner Ian D’Ambrosia Lawrence (Tony) 

Eason 
Marshall Frye 

Patrick Imboden Kerry Langan Kurt McGowan Paul Peterson Justin Ralph 
David Weed     
Battalion Chiefs 
Peder Davis Gregory Garat Seth Merritt Neal (Tad) Wineman, Jr. 

  
The eight members listed below will be joining the office staff: 
 Joan Montegary, Finance Director. Joan brings a wealth of administrative experience. 

She has a bachelor’s degree in Business Management and several professional 
certifications. She is a lifelong learner who is always on the lookout for new music 
suggestions.   
 

 Erik Wallgren, Training Director NKCTC. Erik had a long career in Zone 3 before 
coming to Zone 1. He is truly passionate about firefighter training and safety. When 
not in his office at the North King County Training Consortium, you can find him on the 
golf course. 

 

 



 Nicole Frisch, Executive Assistant. Nicole brings knowledge, humor, and an adorable 
office dog named Penny. She likes good food and traveling with her husband. 
 

 Kevin Carolan, Assistant Fire Marshal. Kevin started his career in the fire service at 
FDNY 25 years ago. He brings a commitment to fire prevention, extensive knowledge 
of fire code, and a great sense of humor. 

 

 Catherine Breault, Public Educator/PIO. Catherine is a communications expert, a 
hunter and outdoor sports enthusiast, and an indefatigable optimist. 

 

 Charlene Inman, Payroll Specialist. Charlene has been in finance for more than 20 
years. She has a subtle sense of humor and a fierce devotion to her family.  

 

 Chelsea Foley, Administrative Assistant. Chelsea came to the fire service after a 
career as a paralegal. She is upbeat, energetic, and always willing to take on projects. 
She is expecting her third child in early October. 

 

 Dan McCambridge, Facilities Technician. Dan is a certified Facility Management 
Professional. He is an avid hiker and adventurer, and dad to a black lab named 
Charlie.  

 
 

As the Agency grows, we continue to prioritize diversity, equity, and inclusion (DEI). With 
an intentional focus on employee development and building equitable career paths in both 
the sworn and civilian ranks.  
 

In partnership with union leadership, the recently approved Collective Bargaining 
Agreements include new development opportunities. The addition of specialty teams, 
engineer positions, and new support staff special assignments all create opportunities for 
growth and succession within the Agency. 
 

Over the course of last year, equity has been an intentional conversation for the Executive 
team. We conducted an assessment that included reviewing roles and equity of the job 
responsibilities. One of the overarching goals was to elevate our commitment to develop 
internal career paths to an executive team position for civilian and sworn personnel. It is 
incumbent to the leadership in the Agency to open opportunities and to set the conditions 
to cultivate inclusion.  
 

This intentional review resulted in implementing actionable goals, including an improved 
job description and title change within the Executive team. I am proud of the Deputy Chief 
/ Deputy Director job description and value statement that aligns with the Agency values. 
This new position places the sworn rank of Deputy Chief and the civilian rank of Deputy 
Director as equals on the organization chart in both position and authority. Other 
significant changes include reclassifications and new positions of the Executive team. 
 

The new organizational chart highlights the progress towards DEI, and I am proud to 
make the following announcements.  
 

Reclassification of Deputy Chief to Assistant Chief. Ben Lane will be promoted to 
Assistant Chief and assigned to lead Emergency Operations, Training and Community 
Programs.   
 

https://esfr.sharepoint.com/:b:/g/EYaAjJ4aowBDoLcl4IB1rFoBYHkMkyeztDrgpTZ7mGMLWA
https://esfr.sharepoint.com/:b:/g/EYaAjJ4aowBDoLcl4IB1rFoBYHkMkyeztDrgpTZ7mGMLWA


Reclassification of Administrative Director to Deputy Director. Pam Bryson will be 
promoted to Deputy Director and assigned to lead Administration, which includes Human 
Resources, Finance and General Administration. 
 

Newly created Deputy Director position. Jamie Formisano will be promoted to Deputy 
Director and assigned to lead Community Programs, which includes Public 
Education/PIO, Fire Prevention, Community Programs, CORE Connect, and Chaplains. 
 

We will be holding promotional ceremonies to recognize their achievements soon. In the 
meantime, please join me in congratulating each of them on their new positions.  



Fire Chief
Jeff Clark

Deputy Director 
Administration

Pam Bryson

Administrative Assistants 
Melissa Knutson 
Melissa Brown
Chelsea Foley

(Vacant)

HR Specialists
Monique Kruyt
Keely Meyers

Finance Director
Joan Montegary

Payroll Specialist
Charlene Inman

Finance 
Specialist

Emily Lewis

Accountant
Sandi Butterfield

Budget Finance 
Analyst

Scott Faires
Data Analyst
Kevin Bryson

IT Contractors
Steve Wood
Curt Miller

Assistant Fire Chief 
Operations

Ben Lane

Deputy Chief 
Training SKCFTC

Richard Burke

EF&R Training 
Lieutenant
Scott Gotts

Training Captains 
SKCFTC

Jordan Simmonds
Dean deAlteriis

Training Firefighter 
SKCFTC

Russ Gawler

Training Director 
NKCTC

Erik Wallgren

Training Captain 
NKCTC

Tony Eason

Battalions

B131
31, 33, 35 

B171
71, 72, 73, 78

B181
81, 82, 83, 85, 

87

Deputy Director 
Community Programs

Jamie Formisano

BC Community 
Programs

Mark Vetter

Reserves

Fire Corps

Fire Cadets

Public 
Educator/PIO

Catherine Breault

CORE Connect

Chaplains

Fire Marshal
Mark Lawrence

Assistant Fire 
Marshals 

Kevin Carolan
Dane Stow

Fire Inspector
Joe Lindsay

(Interim) Deputy Chief 
Logistics

Dana Schutter

Logistics Captain
Tom Tull

Courier

Shop Supervisor 
Justin Kiske

Mechanics
Harold Morrill 

Kevin Scott 
Ryan Lenihan

(Vacant)

Facilities Techs
Brian Gilomen

Dan McCambridge

Executive Admin 
Assistant

Nicole Frisch

Emergency 
Manager

Andrew Stevens

Eastside Fire & Rescue 
ORG Chart

October 1, 2021
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1292018 886 65 11 49 31 1171

1462019 889 98 11 46 40 1230

1092020 797 98 9 44 49 1106

822021 902 65 17 44 22 1132
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322017 187 25 1 13 11 269

272018 181 24 4 16 9 261

302019 185 27 3 11 7 263

262020 177 18 0 3 11 235

462021 238 19 4 12 8 327

Non-Struc FireAFA EMS Struc Fire MVA OtherYear Total
1762017 966 122 10 78 56 1408

1562018 1067 89 15 65 40 1432

1762019 1074 125 14 57 47 1493

1352020 974 116 9 47 60 1341

1282021 1140 84 21 56 30 1459
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342017 151 30 2 17 5 239

272018 186 27 2 13 13 268

302019 156 17 1 14 12 230

212020 158 29 3 10 8 229

232021 207 42 5 8 5 290

Non-Struc FireAFA EMS Struc Fire MVA OtherYear Total
2102017 1117 152 12 95 61 1647

1832018 1253 116 17 78 53 1700

2062019 1230 142 15 71 59 1723

1562020 1132 145 12 57 68 1570

1512021 1347 126 26 64 35 1749
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Non-Struc FireAFA EMS Struc Fire MVA OtherYear Total
372017 165 32 4 12 5 255

382018 172 26 2 6 3 247

242019 159 15 0 16 16 230

152020 156 18 1 6 5 201

252021 205 23 5 8 7 273

Non-Struc FireAFA EMS Struc Fire MVA OtherYear Total
2472017 1282 184 16 107 66 1902

2212018 1425 142 19 84 56 1947

2302019 1389 157 15 87 75 1953

1712020 1288 163 13 63 73 1771

1762021 1552 149 31 72 42 2022
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332017 164 30 0 13 8 248

182018 143 22 2 11 6 202

312019 167 20 3 5 10 236

302020 185 44 3 9 13 284

262021 201 33 4 13 8 285

Non-Struc FireAFA EMS Struc Fire MVA OtherYear Total
2802017 1446 214 16 120 74 2150

2392018 1568 164 21 95 62 2149

2612019 1556 177 18 92 85 2189

2012020 1473 207 16 72 86 2055

2022021 1753 182 35 85 50 2307



BEFD = Bellevue Fire                                       
BOFD = Bothell Fire                                 
DUFD = Duvall Fire                
ESFD = Eastside Fire  

FCFD = Dist27/Fall City Fire                                       
KIFD = Kirkland Fire                                 
MIFD = Mercer Island Fire                
NSFD = Northshore Fire                      

OZFD = Any non-Zone 1 Department        
REFD = Redmond Fire                                 
SHFD = Shoreline Fire                
SQFD = Snoqualmie Fire                                  
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WF&R Mutual Aid Out by Jurisdiction
Count of Incidents Assigned through September of Each Year

2017 2018 2019 2020 2021

Year BEFD BOFD DUFD ESFD FCFD KIFD MIFD NSFD OZFD REFD SHFD SQFD
2017 6 441 23 3 50 1 9 22 231 3

2018 1 468 29 2 58 1 2 37 222 5

2019 32 566 22 36 3 79 12 6 35 263 9 1

2020 3 507 33 3 38 8 18 202 1

2021 3 571 26 6 64 21 29 270 7
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Woodinville Fire & Rescue 
P.O. Box 2200  17718 Woodinville-Snohomish Rd NE 

Woodinville, WA 98072 
Phone 425-483-2131  Fax 425-486-0361  

 
 

 
 
October 12, 2021 
 
Hand Delivered 
 
Bank of America Financial Center 
14003 NE Woodinville Duvall Road 
Woodinville, WA 98072 
 
RE: Woodinville Fire & Rescue Bank of America Account Changes 
 
To whom it may concern: 
 
Effective October 1, 2021, Woodinville Fire & Rescue (WF&R) is contracting for fire protection 
and emergency medical services with Eastside Fire & Rescue. As such, at their October 12, 2021 
regular meeting, the WF&R Board of Fire Commissioners approved implementation of the 
following changes: 

 Close WF&R Bank of America checking accounts #76994318 (petty cash) and #76994300 
(travel fund).  

 Safe deposit box access/signatures 

o Remove Gregory Ahearn and Erik Wallgren 

o Retain Joan Montegary 

o Add Jeff Clark, Ben Lane, and Pam Bryson 

Please reach out to Board Secretary Nicole Frisch at nfrisch@esf-r.org with any questions. 

 
Respectfully, 
 
   
Derek van Veen, Position 1  Mike Millman, Position 4 
   

Doug Halbert, Position 2  Roger Collins, Position 5 
   

Tim Osgood, Position 3   
 


	Woodinville Fire & Rescue
	Roll Call
	Fire Chief Jeff Clark
	Assistant Chief Ben Lane
	Deputy Director Pam Bryson
	Deputy Director Jamie Formisano
	Interim Deputy Chief of Logistics Dana Schutter
	Finance Director Joan Montegary
	Board Secretary Nicole Frisch
	Consideration and Approval of Agenda in Content and Order
	MOTION: Commissioner van Veen moved to approve the agenda as revised. The motion was seconded by Commissioner Millman. The motion passed, 5-0.
	Public Comment
	None.
	1. Transition to Eastside Fire & Rescue
	Chief Clark provided an update on Eastside Fire & Rescue’s vehicles as attached hereto. Discussion ensued.
	MOTION: Commissioner Halbert moved to authorize the Fire Chief to move forward with the purchase of a new Battalion Chief truck for consistency and standardization as presented. The motion was seconded by Commissioner Osgood. The motion passed, 5-0.
	MOTION: Commissioner Osgood moved to authorize the Fire Chief to move forward with the purchase of a new Brush Truck and declare Brush 131 as surplus. The motion was seconded by Commissioner van Veen. The motion passed, 5-0.
	2. 2022 Budget Process
	Director Montegary presented the 2022 Budget Process as attached hereto. Discussion ensued.
	The Board directed staff to build the budget at a collection rate of no more than $1.05 with $100,000 going into the building reserve fund.
	The 2022 Budget and Fire Benefit Charge hearing will be October 26, 2021 at 5:00 p.m.
	3. Fire Chief Briefing (attached hereto)
	Chief Clark presented the Fire Chief Briefing as attached hereto. Discussion ensued.
	Staff will provide additional call data to the Board to include automatic aid into WF&R’s service area, transports during peak activity times, and a comparison of call volume during peak times in WF&R and neighboring agencies.
	4. Consent Agenda (attached hereto)
	a. Approval of Minutes from the September 14, 2021 regular meeting.
	b. Approval of Payroll Voucher ACH 21-18 for $496,906.62
	c. Approval of General Voucher for $137,585.90
	d. Approval of WF&R Bank of America bank account changes.
	5. Reports and Requests from the Commissioners/Good of the Order
	Commissioner van Veen brought up switching the Board’s virtual meeting platform from Zoom to Microsoft Teams to align with Eastside Fire & Rescue’s standard. Board Secretary Frisch will implement the change after the upcoming Budget and Benefit Charge...
	6. Adjournment
	Nicole Frisch, Board Secretary
	Derek van Veen, Commissioner, Position 1
	Doug Halbert, Commissioner, Position 2
	Tim Osgood, Commissioner, Position 3
	______________
	Roger Collins, Commissioner, Position 5
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